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1999 TEACHERS OF 
EXCELLENCE NAMED 

Palm Beach Community 
College has recognized five 
faculty members as 1999 
Teachers of Excellence. The 
group includes Senior 
Instructor Priscilla 
Bartolone, Senior Instructor 
Sofia Klopp and Senior 
Instructor Nikki Privacky, 
Central Campus; Senior 
Instructor Tony Siassi, 
Glades Campus; and 
David Nixon, South 
Campus. 

Bartolone joined the nurs¬ 
ing department at PBCC in 
1981. In addition to being a 
member of the Curriculum 
Committee, she serves 
o n several nursing depart¬ 
ment committees. 

Klopp has been a member of 
the College business fac¬ 
ulty since 1986. 
Additionally, she is a mem¬ 
ber of the Curriculum 


Committee and Technology 
Committee and was award¬ 
ed the Palm Beach Kennel 
Club Endowed Chair for 
1998-2000. 

Privacky is a member of the 
science department faculty. 
She began her academic 
career at PBCC in 1990 and 
also serves on the College’s 
Curriculum Committee. 

Nixon joined the communi¬ 
cations faculty in 1981. At 
South Campus, he teaches a 
variety of writing and litera¬ 
ture courses and serves as 
adviser to the Chess Club. 
Additionally, he was a ten- 
year member of the 
Curriculum Committee. 

Siassi became a full-time 
mathematics instructor at 
Glades Campus in 1997. He 
served on the Vice President 
of Student Services 
Screening and Selection 
Committee and the Adjunct 
Faculty Task Force 
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Committee. Siassi was 
awarded the 1998-99 
Glades Campus Endowed 
Chair. 

PBCC’s 1999 Teachers of 
Excellence were chosen by 
their peers for exceptional 
professionalism. They will be 
recognized at the 21st 
Annual International 
Conference on Teaching and 
Leadership Excellence May 
23-26 in Austin, TX. 

STRATEGIC PLANNING 
UPDATE 

The Palm Beach Community 
College Strategic Planning 
Team held its first two plan¬ 
ning sessions January 20 
and February 3 at Eissey 
Campus. The team, which is 
designed to represent every 
component of the PBCC 
community, evaluated fun¬ 
damental shared beliefs per¬ 
taining to the College and 
created a draft vision and 
mission statement. 

In addition. Dr. Sharon Sass 
and Dr. Cy Samuels held 
strategic planning updates 
at each PBCC campus to 
inform College employees 
about the team’s progress 
and how the planning 
process is closely tied into 
the SACS accreditation self- 
study that is taking place 
over the next two years. 
Strategic planning brings 
into account the College’s 
SACS goals and ties together 
all elements of the self- 
study. 
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Strategic Planning Continued 


An update packet was provided at 
these sessions including the draft 
vision statement and beliefs, which 
is available along with a more 
detailed version at the provost’s 
office on each campus. Everyone is 
encouraged to review this informa¬ 
tion and offer suggestions. 

The Strategic Planning Team meets 
again February 16 at the Eissey 
Campus and February 24 at the 
Central Campus Faculty Dining 
Room to perform an internal and 
external analysis (based on the lis¬ 
tening sessions) and form objec¬ 
tives and strategies. 

Once the strategies are complete, 
large numbers of faculty and staff 
will also have the opportunity to 
participate as members of action 
teams. 

Also, please mark your calendars 
for the SACS kick-off to be held 
March 3, 3 p.m., at the Central 
Campus Erling Gymnasium. 

PROFESSIONAL LIBRARY OPENS 

Palm Beach Community College’s 
Central Campus Library Learning 
Resource Center celebrated the 
Elizabeth Bias Professional Library 
opening January 26 with a dedica¬ 
tion reception and ribbon-cutting 
ceremony. 

The Professional Library is an infor¬ 
mation resource in education and 
related fields created to assist 
School District of Palm Beach 
County employees with research. 
Any school district employee, PBCC 
faculty member or student may use 
the library and its services free of 
charge to access topics related to 
instruction, curriculum, research 
or advanced study in the field of 
education. 

The Professional Library provides a 
program of services based on 
expressed needs, including 
research, in-service components, 
bibliographic information, comput- 



aemor instructor Bill Graham, President Dennis Gallon, PBCC School 
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District Director of Instructional Media Services Vernon A. P. Crawford 
LLRC Director Brian Kelley and PBCC School District Interim Associate 
Superintendent Mel Coleman. 


er searches and the loan of micro- statewide program Computers for 

nche readers. The library is open Florida Kids, 
during the LLRC’s regular hours. 


LLRC Director Brian Kelley also 
presented President Dennis Gallon 
with Seflin’s Horizon award, which 
recognizes non-librarians who have 
shown great support for libraries. 

COMPUTER DONATION 
BENEFITS KIDS PROGRAM 

With a donation of 175 surplus 
computers January 26, Palm 
Beach Community College became 
the first college to participate in the 


As part of CFK, the College donated 
its old computers to the Glades 
Correctional Institution, where they 
will be repaired. The computers 
then be donated to area schoSi 
that cannot afford computers for 
students’ use. 

PBCC TO OFFER NEW 
SCHOLARSHIPS 

The Palm Beach Community 
College Foundation was recently 
awarded a scholarship fund for 



Director of Purchasing Dick Jones presents the first computer to 
Patrick Lucey, education supervisor at Glades Correctional Institution. 
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students working in culinary ser¬ 
vices at St. Andrews Estates North 
in Boca Raton. 

^Hidents of St. Andrews North have 
donated more than $48,000 to the 
establishment of the SAEN-King 
Scholarship Fund, which is named 
for its first major donors, Sanford 
and Evelyn King. 

The College received more than 
$25,000 in endowed funds and 
$3,000 in an unendowed fund to 
allow for immediate disbursement of 
scholarships. Florida Atlantic 
University was endowed $20,000. 

The scholarship awards $500 per 
semester. To be eligible, students 
must have worked at St. Andrews 
Estates for at least 90 days and 
must continue to work for a mini¬ 
mum of 192 hours per semester. 
Students may renew their scholar¬ 
ships each semester if academic 
requirements are met. 


Scholarships will be administered by 
and FAU and reviewed by the 
SBEN-King Scholarship Committee. 


TELEPHONE 
DIRECTORY CHANGES 

Please note the following changes to 
the 1998-99 PBCC Employee 
Telephone Directory: 

• District Fax number for 
Institutional Research is: 

439-8196 

• Lisa Arias mail station is: # 33 

• Jeannine Burgess, correct phone 

to: 439-8196 

• Max Faquir, correct to: 439-8310. 
Also, his office has relocated to 

AH 307 

• Graphic Communications and 
print shop correct to: 

439-8075 

• Correct Alma Harrell e-mail to: 

harrella@pbcc. cc. fl. us 

ADMINISTRATIVE NOTES 

PBCC will hold a groundbreaking 
ceremony for its Eissey Campus 
Early Learning Center February 25 


at 3:45 p.m. The ceremony will take 
place directly behind the Eissey 
Campus Theatre in Palm Beach 
Gardens. 

...Abby Begel 

Final registration for winter express 
term is February 22-March 5, and 
classes begin March 15. 

...Jonathan Klorfein 

Senior Instructor W. Patrick Slatery, 
who serves as Central Campus art 
department chairman, has won the 
Society of Four Arts Award in the 
60th National Exhibition of 
Contemporary Paintings at the 
Society of the Four Arts in Palm 
Beach. The juror for the exhibition 
was J.T. Demetrion of the Hirshorn 
Museum in Washington, D.C. 

...Richard Holcomb 

Office Assistant Patricia Klamert will 
now be handling the facility/room 
reservations on Central Campus. 
Her phone number is 357-1382, 
and she is located in Room TC 418. 

...John Schmiederer 

EVENTS 

The John Davidson Show comes to 
the Dolly Hand Cultural Arts Center 
at the Glades Campus February 22 
at 7:30 p.m. Tickets are $20 for 
adults and $5 for students. For 
reservations and more information, 
call the DHCAC box office, (561) 
996-3055. 

The Count Basie Orchestra will per¬ 
form at the Eissey Campus Theatre 
February 23 at 8 p.m. Tickets are 
$19 and $15. For more information, 
call the box office, 625-2345. 


A Swing Era Concert featuring the 
PBCC Tuesday Nite Jazz Ensemble 
will be presented February 24 and 
25 at 8 p.m. at the Central Campus 
Duncan Theatre. Admission is $10. 

For more information, call the box 
office at 439-8141. 
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The Museum of Contemporary Art is 
showcasing two exhibits through 
February 28. Duck Soup and Dog 
Day Afternoons features ceramics by 
Fred Reid and Walking Among 
Peoples by Purvis Young features 
mixed media paintings. The muse¬ 
um is located at 601 Lake Avenue, 
Lake Worth, and is open Tuesday 
through Sunday, noon to 5 p.m. and 
until 9 p.m. on Fridays. Admission 
is $2. For more information, call 
582-0006. 

SPORTS EVENTS 

The men’s baseball team will play 

Broward Community College 

February 9 at 4 p.m. and Manatee 
Community College February 10 
at 5 p.m. 

Both home games will be played at 
Bill Adeimy Field. 

IN SYMPATHY 

Vincent Betz, a longtime Central 
Campus communications instruc¬ 
tor, passed away January 31. We 
wish to extend our deepest condo¬ 
lences to his family. 


College 
Relations and 
Marketing is 
developing the 

1999-2000 
PBCC Employee 
Telephone 
Directory . 

Please send 
your changes to 
CRM, mail sta¬ 
tion #25 or call 
439-8076, 















ADMINISTRATIVE CALENDAR 


Appointments 

Sonya Aguila 
Acct. Clerk III 
F inance / District 

Keegan Gabriel 
Acct. Clerk I 
Finance / District 

Patricia Klamert 
Office Assistant II 
Provost/Central 

Anita Miles 
Office Assistant II 
Dental 


Resignations 

Robert Cole 
CRM/District 

Nancy McDonald 
LLRC/Eissey 

Kathleen Schaeffer 
Foundation/District 

Gail Skeldon 
Career & Technical 
Education/ South 


February 10 

Trustees meeting, PBCC Glades, 
Dolly Hand Cultural Arts Center, 
1 p.m. 

February 12 

Graduation application deadline 

February 20 

Administration of CLAST 

February 22-March 5 

Final registration for winter 
express term 


Rebecca Pichie 
Office Assistant II 
Assoc. Dean/Eissey 

Transfer 

Marta Pardo 
Office Assistant II 
LLRC/Central 



A magnolia tree was planted January 27 at Central Campus in 
memory of Deborah Philpotts, a social science faculty member 
who passed away last year. Among the speakers at the memori¬ 
al were husband Randolph Philpotts (pictured) and Senior 
Instructor Kathleen Asher, who offered the following tribute: 
"When the magnolia tree blossoms, it will remind us of 
Deborah's radiant smile that began with a gleam in her eye and 
soon her face was aglow with laughter.” 


February 23 

Last day to withdraw from class¬ 
es, first eight-week term 


In celebration of Black History 
Month, the Black Student Union 
of Central Campus cordially 
invites you to the following 
events at Central Campus Stage 
West. All events are free. 

Friday, February 12, 5 p.m. 

African American Fashion 
Show...Afro Elegance Bold & 
Beautiful. 

Friday, February 12, 5 p.m. 

PBCC Student Talent 

Show... This promises to be an 
entertaining evening. 

Sunday, February 14, 5 p.m. 

Gospel Showcase...A wonderful 
way to spend a Sunday after¬ 
noon. 

BSU requests that all instruc¬ 
tors allow their classes to time 
in any time to the following 
programs February 22 and 24 
to give all students the oppor¬ 
tunity to learn more about 
African Americans. 

Monday, February 22 

Ida B. Wells: With Passion For 
Justice | 

Wednesday, February 24 

Royal Federal Blue: The Story of 
the African-American Civil War 
Soldier 
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HR DIALOGUE 

From the Office of Human Resources 


£>luntary long term care 

For the past several years Palm 
Beach Community College has 
offered voluntary Long Term Care 
Insurance for employees, their 
spouses and their parents. As our 
life expectancy has increased, this 
insurance may be something you 
want to purchase. Please consider 
the following facts. 

Nearly 43% of Americans who are 
currently age 65 and older will enter 
a nursing home, according to the 
U.S. Department of Health and 
Human Services. If you are a 
female, your chance of entering a 
nursing home after age 65 is 50% 
greater than a male’s. 

One out of every four Americans will 
stay in a nursing home for more 
than a year, and one in 10 will stay 
five years or longer and long-term- 

t e costs continue to rise at about 
_ _ a year. A year in a nursing home 
is estimated to cost about $46,000, 
according to the American Society of 
CLU & ChFC. In large metropolitan 
areas, the cost can easily double this 
amount. 


Caring for a parent or other relative 
at home is also costly, averaging 
more than $1,000 a month. A pro¬ 
longed illness or the daily effects of 
Alzheimer’s disease, stroke or even 
arthritis could cause a lifetime of 
savings to disappear. 

Long-term care insurance protects 
assets during retirement years, just 
as disability insurance protects 
income during working years. 
Generally, Medicare or private 
Medicare supplemental insurance 
will not pay for long-term care. 

Medicaid, for those who qualify, will 

• y for long-term care expenses, but 
ly in Medicaid approved facilities. 
Medicaid, which is administered by 
the state, requires its recipients to 
be below the poverty line. 


It is less expensive to purchase long¬ 
term care policies when you are 
younger, between age 50 or 60. If 
you are interested, you can call the 
representatives of these long-term 
care companies: 

Copeland /T ravelers 

Ken Suchy 746-6652 

Fortis/Time 

Don Pearce 738-0477 

John Hancock 

Ellen Gallagher 844-4000 

Remember that policies may differ 
and there are many variables associ¬ 
ated with benefit coverage, so you 
may want to “shop” around. With 
the savings that many full-time 
employees realized with the college 
paying for long-term disability effec¬ 
tive January 1, 1999, this may be a 
good time to consider applying that 
money for a long-term care plan. 
For more information, please con¬ 
tact Shelley Hill at 439-8230. 


DRUG FREE WORKPLACE 

Consistent with Workers’ 
Compensation Law, the College 
maintains a drug free workplace. As 
a condition of employment, all new 
prospective new employees are drug 
tested. The college may also drug 
test certain part-time prospective 
employees who work in safety sensi¬ 
tive areas. In addition, upon “rea¬ 
sonable suspicion” the college may 
drug test current employees. 
Employees who test positive for 
drugs are subject to disciplinary 
action up to termination of employ¬ 
ment. Please refer to the Human 
Resources Rules Manual (6Hx-18- 
5.84 p. 91) for further information 
about the Drug Free Workplace. If 
you have any questions, please call 
Ellen Grace. 


EQUITY UPDATE 

The College has a District-wide 
Equity Program which includes var¬ 
ious initiatives that embrace the 
College’s philosophy of equal oppor¬ 
tunity, equal access and diversity for 
its students and employees. The 
college’s Equity Officer, Ardease 
Johnson, has been busy working 
with members of two district-wide 
committees in formulating programs 
and/or activities that may be imple¬ 
mented in the Equity Program. The 
two committees are the Equity 
Committee and the Multicultural 
Committee. 

Equity Committee - Last November, 
the committee was reactivated. 
Sixteen persons including three stu¬ 
dents, three community representa¬ 
tives and other college personnel 
(administrative, faculty, classified 
and professional staff) serve on the 
committee. Goals and objectives for 
the committee have been estab¬ 
lished and also have been approved 
by our College President, Dr. Dennis 
Gallon. 

The committee has already begun 
working towards one of its goals 
which is to meet in public forum to 
address issues relating to the educa¬ 
tional programs for students and 
equal employment and advancement 
opportunities for personnel. Plans 
are under way for the committee to 
sponsor its first community forum to 
be held in Belle Glade within the 
next several weeks. Committee 
member Patrick McMahon, Senior 
Instructor, Glades Campus and 
community volunteers Autrie 
Moore-Williams and Gwendolyn 
Asia-Williams will assist in the coor¬ 
dination of the public forum. At this 
forum, information regarding small 
business opportunities will also be 
presented. 














As forums are planned, contacts will 
be made with the appropriate college 
personnel to assist with the dissem¬ 
ination of information to the public. 

A Multicultural Committee has 
been established to create programs 
and/or activities that will educate 
or enlighten students and employees 
about our diverse cultures and 
unique differences. The week of 
April 5 through 9 has been desig¬ 
nated as a week of “Celebration of 
Diversity.” A day of celebration at 
each campus has been designated 
during that week. The theme is “A 
World of Differences, A World of 
Unity.” The purpose of this event is 
to bring people together to promote 
an awareness of the rich diversity of 
our students, employees and the 
community. Through this opportu¬ 
nity, differences in race, gender, eth¬ 
nic, religion and disability and other 
backgrounds will be shared and a 
greater appreciation of those differ¬ 
ences and contributions of each will 
be gained. 

A core committee made up of stu¬ 
dents, faculty, administrators, clas¬ 
sified and professional staff has 
been formed. Mr. Vernon Haley, 
Vice President of Student Services 
and Dr. Sharon Sass Vice President 
of Academic Affairs are serving as 
committee advisors. Student 
Advisors, Club Advisors and/or a 
Counselor are serving as campus 
coordinators. They are Danita 
Kurtz, Esther Stewart, Shawn 
Mallet and Jill Littlefield/Central 
Campus; Nzingha Blackman and 
Emily Finch/Eissey Campus; 
Leonard Bruton and Jennifer 
Frank/South Campus; Ken 
Ray/Glades Campus. 
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POSITION VACANCIES 

Palm Beach Community College 
EMPLOYMENT JOBLINE 
INFORMATION 

DISTRICT VACANCIES 

The following is a listing of position 
vacancies for the College district as 
of February 9, 1999: 

DIRECTOR, CHILD CARE 
CENTER, BP# 1202 

(District/Student Services) A bach¬ 
elor’s or a master’s degree in Early 
Childhood Education or related field 
and a minimum of five years of relat¬ 
ed experience including three years 
of supervisory and administrative 
responsibility required. A criminal 
investigation background check will 
also be required. Application closing 
date February 16, 1999. 

Minimum compensation 
$40,811/year. 

SENIOR SYSTEMS ANALYST, 
BP#346 

(Lake Worth Campus/Information 
Technology) Bachelor’s degree or 
equivalent experience with six years 
of Mainframe I.T. experience 
required including at least three 
years working as an analyst or relat¬ 
ed capacity. SoftwareAG tool set or 
other 4GL experience preferred. 
COBOL/CICS experience and previ¬ 
ous experience working in an educa¬ 
tional environment helpful. 
Minimum compensation 
$40,811/year. 

SUPERVISOR, EMERGENCY 
MEDICAL SERVICES/FIRE 
TRAINING PROGRAM, 

BP#000A 

(Lake Worth Campus/Associate 
Dean) A bachelor’s degree required 
with five years combined experience 
iri instruction, managing and 


administering education programs. 
Experience in emergency services 
including fire and emergency mJfe 
ical services highly prefer^Pr 
Minimum compensation 
$40,811/year 

STUDENT HOUSING 
COORDINATOR, 

(SPECIAL FUNDED) BP#570 

(Lake Worth/Student Housing Site) 
Master’s degree is preferred. 
Student residence experience is also 
preferred. Review of applications will 
begin February 18, 1999. Minimum 
compensation $22,000/year 

depending on qualifications plus 
free housing. 

PROGRAM SPECIALIST (LAKE 
WORTH CAMPUS/CAREER & 
TECH. ED.) 

Part time 32 hours week position 
with schedule to be arranged. 
Bachelor’s degree required, pr^^ 
ably in postsecondary educat!^. 
Master’s degree preferred. 
Experience in assessment and 
development of training programs or 
continuing workforce education also 
required. Two years of occupation 
industrial/trade and training experi¬ 
ence at the post secondary level pre¬ 
ferred. $ 14.95/hour. 

PROGRAM SPECIALISTS 

(College District/Workforce 
Development) Part-time positions 
available for the development of cur¬ 
riculum for post-secondary adult 
programs in the following areas: 
Business and Commercial Art. A 
bachelor’s degree required; experi¬ 
ence in specific area preferred. Work 
schedules are flexible. 
$ 14.95/hour. 
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DENTAL CLINICIAN 


« 


like Worth Campus/Dental 
Hygiene) Temporary full-time 
with two years of dental assisting 
experience required. 

$ 11.68/hour. 


LIBRARY TECHNICIAN 

(Palm Beach Gardens 
Campus/Libraiy) Full-time with 
work schedule 7:30 a.m. - 3:30 
p.m., Monday - Friday. An asso¬ 
ciate degree and two years of 
libraiy experience, or 5 years of 
acceptable library experience 
required. Libraiy related com¬ 
puter experience also required. 
Experience with automated 
library systems is preferred. 
$ 1,908/month. 

(Internal Applicants Only) 

SECRETARY III 

^P^lle Glade Campus/Provost) 
Full-time 210 days position, with 
work schedule to be arranged to 
include one evening per week. 
Typing at 55 wpm, strong com¬ 
puter, organizational and com¬ 
munication skills required. 
Executive secretarial experience 
preferred. $20,618/year for 210 
days. 

TECHNICAL CLERK 

(Boca Raton Campus/Computer 
Resources) Part-time with work 
schedule 8 a.m. - 1:30 p.m., 
Monday - Friday. Knowledge of 
Microsoft Excel and Access pre¬ 
ferred. $9.83/hour. 

CLERK 


(Palm Beach Gardens/CPI) Part- 

# e with work schedule 4 p.m.- 
).m., Monday - Thursday; 9 
a.m. - 2 p.m. Saturday. Ability 
to handle busy reception area 
and good communication/tele¬ 
phone skills required. Typing 


and word-processing experience 
preferred. $8.47/hour. 

NOTETAKERS 

(Lake Worth Campus/Disability 
Support Services) Part-time posi¬ 
tions on an “as needed” basis for 
persons able to assist students 
with disabilities who require oth¬ 
ers to take good legible notes 
and/or scribe student responses 
in class. Must have good organi¬ 
zational skills. Hours are depen¬ 
dent on students’ scheduling. 
$6.00/hour. 

MAINTENANCE MECHANIC 

(Lake Worth Campus/Facilities) 
Full-time temporary replacement 
position for person on medical 
leave. Work schedule 7:30 a.m. - 
4 p.m., Monday - Friday and one 
weekend per month. Three years 
of related experience in A/C and 
refrigeration, plumbing, and gen¬ 
eral maintenance required. 
Electrical knowledge also 
desired. $12.27/hour. 

GROUNDSKEEPERS 

(Boca Raton Campus and Lake 
Worth Campus/Facilities) Two 
full-time temporary positions 
with work schedule 7:30 a.m. - 
4 p.m., Monday - Friday. A valid 
driver’s license with a good dri¬ 
ving record and ability to per¬ 
form some heavy lifting required. 
Previous related expreience pre¬ 
ferred. $9.35/hour. 

SECURITY GUARD 

(Historical Building Site, 
WPB/Facilities) Part-time posi¬ 
tion with work schedule 4:00 
p.m. - 9:00 p.m., Monday-Friday. 
Previous security experience pre¬ 
ferred; a valid Florida driver’s 
license with an acceptable dri¬ 
ving record required. 
$9.35/hour. 


CUSTODIAN 

(Boca Raton Campus/Facilities) 
Full-time position with work 
schedule 7 p.m. - 3:30 a.m., 
Monday - Thursday, 4 p.m. - 
12:30 a.m. on Friday. Previous 
janitorial and floor care experi¬ 
ence preferred. Ability to perform 
some heavy lifting required. 
$ 1,543/month. 


Applicants may apply at the 
Human Resources Department 
or mail Letters of Intent to the 
Office of Human Resources at 
4200 Congress Avenue, Lake 
Worth, FL 33461. For more 
information call: 439-8017. 


Drug testing is required as a 
condition of employment for all 
applicants being offered full-time 
positions. Palm Beach 
Community College is an Equal 
Opportunity/Affirmative 
Action/Veterans Preference/ADA 
Employer. 


An Equal Opportunity Institution 













The print shop/graphic 
communications is now 
under the direction of the 
purchasing department. 

Please direct all graphic and 
printing requests/calls 
to the print shop 
at 439-8152 or mail station #39. 













